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ABSTRACT

This paper discusses the influence of head tedalemger in management of facilities on pupils’fpemance in
KCPE. The objectives were: to determine the geonfitne head teachers’ and to .establish the extewhich the gender
of the head teachers in management of school tfasilinfluence pupils’ performance in KCPE. Thedstwitilized
descriptive survey design to collect data on thedge of the head teachers in management of schottities. The sample
size was 41lhead teachers. The schools selected Mefimm Dagoretti and Westlands districts and i@3nf Lang’ata
district through simple random sampling. The 41dheschers from Dagoretti and Westlands and Laaglatricts were
selected randomly. The research instrument usedtiveabead teachers’ questionnaire. Validation efitistrument was
done by the expert judgment of the supervisors wdaal through it. The reliability coefficient of thesearch instrument
was determined by split-half method and was founte 0.73. Descriptive statistics were used toyaeathe data which
was presented in tables. The findings were: Thentgaj(63.0%) of the head teachers who participatetthe survey were
females while male head teachers were 37.0% ansctimls managed by female head teachers had bettar scores in
KCPE than those of their male counterparts. Theeefthe gender of head teachers in managementhobktacilities
enhanced pupils’ performance in KCPE. It was recemmied that: Kenya Education Management Institutgulgh

continue to support head teachers in educatiorelsagp in management training
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INTRODUCTION
Background to the Study

Gender refers to the socially determined powetrtimela, roles, responsibilities and entitlementsvimmen and

men, girls and boys (Republic of Kenya, 2007).

Gender influences people’s attitudes social rohlesrasponses to situations. Females are undenstaridind, soft
but firm in nature. Their male counterparts are engfiten aggressive. Females are decisive and guid&cision-making
(Garbe & Garbe, 2000). Therefore, these charatit=risf females may enhance their management afddacilities than

their male counterparts.

Experiences from India indicate that women'’s cailecaction can have a positive impact in the depelent of

women’s capabilities as well as contribute to clesnig the intergenerational reproduction of valaied norms relating to
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gender equality (Jain, 2004). The overall situaiio the education sector in Sub-Sahara Africa asale, reveals that
females are disadvantaged at all levels of edutatioterms of access, participation and performafMmistry of
Education, 2007).

A study done in Ethiopia found that when women emgowered economically, they increase asset atiquisi
improve their well-being and decision-making in timuseholds (Rakia, 2007). In Uganda President YiokueMuseven
in 1999 promoted women in the economic activitieough the mainstreaming of governance and repieiam of

women at all Levels-Local Council up to parliam@mangalachi, 2007)

Educating women is beneficial to the individualmfly, community and nation in Kenya. With even asic
education, individual women effectively engage éomomic activities and thus contribute to greasgiamal productivity.
At the family level educated women have reducetilifgrrates, bring up healthier children, bettelueated children and
families, and reduced infant and maternal mortalities. At community or national levels, educatamen participate
more in development activities as well as in poditiand economic decision-making processes. Thes@ewomen attain

financial independence, reduce poverty and enhgeder equity (Republic of Kenya, 2007).

A study on the analysis of the relationship betwesadership and gender in schools revealed menaas m

directive and bureaucratic while women are moré&borative and rational (Limerick & Anderson, 1999)

Educated women may enter the labour market as teeathers. This enables them to carry out manageaient
school facilities that influences pupils’ perfornsanin KCPE (Ministry of Education, 2007). The Gaweent of Kenya
recognizes the role of gender in development asdaharogramme to eliminate regional and gendeiadisgs in primary,
secondary and in all level (Ministry of Educati@®,10)

Most of the differences women are perceived at vesekdue to stereotyping (assuming that partiagdaups of
people have particular sets of characteristicsclvhre unchangeable) and past precedents in wpels i3nd patterns. The
stereotyping of women that they are only suitedddain, specific, types of work and roles havenbadact of working
life (Cole, 2005). According to feminism theory wemand environment occupy a disadvantaged poditiamssociating
female and nature. Since the male dominating hurnétare has continued to oppose both, one coul@axpomen head
teachers to be more concerned more about the envinat hence, positively fostering positive attitsidanong pupils
(Waswa, 2007)

A careful consideration of the statistics of genderNigeria reveals that contribution of women imet
improvisation of instructional materials for effefet teaching is significantly low. Evidence aboumd®very science and
technology based organization to this effect (Askah 2008). Some studies have found gender digpaitievement in
favour of males (Awoniyi, 1999). It has been fouhdt females are more democratic or participatth@r leadership

styles while male are autocratic/directive (Eagllyohnson, 1990).

The KCPE serves as a feedback to the educatiomgrignKenya National Examinations Council, teachers
pupils, parents and other stakeholders. The plarcar use it to modify, introduce or drop a topisabject and also the
next level of education can use it for screenirgftmn, for further studies or training; reseambrk and certification
(Ministry of Education, 2009)
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Acquisition of literacy and numeracy skills are didions for a better life. Better life is attribut¢o awareness to
good life and access to basic needs, change fomeaaenerating and good health. Literacy and nuryeaee important
for human development index (UNDP, 2001). Literaoyl numeracy are key skills that primary educaiosupposed to
achieve as indicated in the primary education dhjes. The national goals of education in Kenya #mel primary
education level objectives reflect the importanE@nmary education. In particular, the objectivafsprimary education
are carried out in producing Kenyans who have kedgt and skills that enable them to fit in the siyciThis is reflected
in many key Government documents. Key among thethhasNational Development Plan of 2002-2008 in \whike
Government has identified education as key to ttaéranent of the Millennium Development Goals artli&tion For All
(Republic of Kenya, 2002).

The pupils’ performance in KCPE (Years 2008 to 20@2Nairobi County and nationally is shown in Tall

Table 1: Pupils’ Performance in KCPE (Years 2008 T@012)
in Nairobi County and Nationally

Year 2008 | 2009 | 2010 | 2011 | 2012
Nairobi County’'s KCPE mean (%)45.94| 46.00| 46.78| 46.66| 47.72
National's KCPE mean (%) 51.23| 53.84| 54.12| 41.31| 53.02

Source The year 2012 KCPE examination report (Kenya tNeti Examinations Council, 2013; Mbunde,
Nyagah, Okoth & Obae, 2015)

The data in Table 1 indicates a lower mean scokORE in Nairobi County compared to National pemfance.
This may have been caused by head teachers’ posaigament of school facilities influencing pupil€rfermance in
KCPE.

Despite the heavy investment in education, manageroapacity of head teachers remains ineffectively
developed (Maranga, 1992). Just as societal ansbsdemographics have changed in recent decaddmssthe type of
leadership needed to successfully head the rapldinging schools of this century (Meleod, 2008).

STATEMENT OF THE PROBLEM

It is undisputed that the head teacher is the sigsificant factor in enhancing academic perfornea@tanerrete
& Sherrete, 2007). Successful and dynamic schaaisquickly slide backwards with the departure afuacessful head
teacher (Hargreaves & Fink, 2004). Head teachersitical in ensuring that school management &ffare successful
(Rutledge, 2009). Head teachers serve as key faictdhe academic achievement of the schools attcesa of its pupils
(Cotton, 2003)

Although the Kenyan constitution and even the etlowalegislative enactment Give evidence of the
Government’'s commitment to gender balance at edll$eof education, there are still great dispasitetween men’s and
women’s’ participation in education (Davidson, 199Research has shown contradicting findings on dkeder
differences in leadership characteristics. Soméiesuindicate that there is no significant diffexerin the manner in which
men and women lead (Carless, 1998). Gender dodsanetan effect on the perceptions of transformatiteadership in
regard to mandated school reform (Reichanadter5X0bherefore, there was the need for the studestablish the

influence of gender of head teachers in manageofestthool facilities on pupils’ performance in KCPE
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OBJECTIVES OF THE STUDY
The study addressed the following objectives:

* To determine the gender of head teachers’ in mamageof school facilities influencing pupils’ perfoance in
KCPE

* To establish the extent to which the gender of tieadhers in management of school facilities infoes pupils’

performance in Kenya Certificate of Primary Edumati
RESEARCH METHODOLOGY

The study employed descriptive survey design becausolicited data on gender of the head teachdrs.target
population was 204 head teachers in Nairobi Courite sample size was 41 head teachers. Threectisitom Nairobi
County were selected by simple random sampling. 4hechools were selected from Dagoretti (14), Vdeds (14) and
Langa’ta (13) districts through simple random santpl The 41 head teachers were selected from D#dMestlands
and Langa’ta districts by purposive sampling methdte research instrument used was the head tesacjugstionnaire.
Validation of the instrument was done by expertgjuént by the supervisors. The reliability coeffiti®f the research
instrument was determined by split-half method wad found to be 0.73. Descriptive statistics amstriliution techniques

were used to analyze the data. The data was peesentables.

RESEARCH FINDINGS AND DISCUSSIONS

Research Question 1: What is the gender of the heaeachers in management of school facilities?
The head teachers were asked to state their gandehe results are shown in Table 2.

Table 2: Distribution of the Head Teachers by Gende

Gender | Frequency | Percentage (%)
Female 26 63.0
Male 15 37.0

Total 41 100.0

The findings in Table 2 show that majority (63.086)the head teachers who participated in the suwere
females while male head teachers were 37.0%. Taishrave been caused by the Government policy wdllolvs wives
to join their spouses in their working stations awairobi being the capital city could attract mdegnales. There are
inequitable gender disparities. More pronouncedpatiies exist in arid, semi-arid and deprived aréa urban

conglomeration (Republic of Kenya, 2012). Some bé tschools involved in the study were found in arba

conglomeration.

The high sounding policies, laws and enactmentg ma¥ translated into gender equity in educatioalldevels
(Abagi, Olweya & Otieno, 2000). Gender disparityalitlevels of education continues to be the ggatballenge to the
Government (Ministry of Education, 2001). Thisédlected in this study.
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Research Question 2: To what extent does the gendef the head teachers in Management of school fati#s

influences pupils’ performance in KCPE?
The head teachers were asked to indicate the pppit®rmance in KCPE and the results are showrainle 3.

Table 3: Head Teachers’ Response on Pupils’ Perforamce in KCPE

Year

Gender of Head Teachers
KCPE Mean Grade (%) 2008 | 2009 | 2010 | 2011

Females’ Pupils’ KCPE Mean 49.1 | 50.6 | 48.0 | 50.1 | 46.7
Males’ Pupils’ KCPE Mean | 45.6 | 45.1 | 45.0 | 31.7 | 43.4

2012

The data in Table 3 indicates that the pupils’ genfance in KCPE in the schools managed by femada he
teachers had better mean scores than those of e counterparts. Male teachers tend to be cdtimeetaind
individualistic (Daft, 2008). These attributes béthead teachers have an influence in managemenhobl facilities and

pupils’ performance in KCPE.

In contrast, an individual's sex seems to make \ittlg difference to job performance, except pghavhere
brute strength is involved. Studies have shownistergly that there are few differences between arhwomen in such
key areas such as problem-solving ability, anadytkills, learning ability and motivation. Theeofeature of working life
where differences are likely is in respect of albeseism, where women consistently have higher ritas men, due
mainly to their primary role in caring for the dién of the family (Cole, 2005)

CONCLUSIONS

In light of the findings of the study it was condtd that: The majority (63.0%) of the head teachens
participated in the survey were females while niedlad teachers were 37.0%.

The schools managed by female head teachers héetr betan scores in KCPE than those of their male
counterparts. Therefore, the gender of head teséhananagement of school facilities enhanced pup#rformance in
KCPE.

RECOMMENDATIONS
Considering the findings of the study, it was reocmended that

» Kenya Education Management Institute should costitm support head teachers in education-leadeiighip

management training.
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